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	  Candidate Name: ____________________________________________  Date: ________________________
  Position Under Consideration: ________________________________________________________________
  Department: _____________________________Interviewer’s name: _________________________________


Marking Criteria
 (
Does not meet
 expectations 
) (
Partially meets
 expectations 
)Rate the candidate on the following scale:
	

	

	

	

	

	

	

	

	

	


 (
Interviewer’s Personal Assessment (Please Tick)
Recommended for Appointment/Next Evaluation 
Keep on Pending List
Rejected 
Interviewer’s Signature __________________________
) (
Score
 
) (
Total Score: _____
_
) (
Current Gross Salary: 
___________
__
Current Benefits
: _
______________
_
Notice Period
: __
________________
) (
Strengths
:
_________________________________________________________
_____________________________________________
______
Weaknesses
:
 ____________________________________________________
______
________________________________________________________________
) (
Further Comments:
 __________________
_______________________________________
________
) (
Educational/Technical Qualification
 – Does the candidate have  appropriate educational qualifications or training for this position
/certifications/ specialization
?
Comments: ______________________________________________________________________________________
_____
Experience/Job Consistency: 
Job relevance & tenure of
 previous job
/
 accomplish
ments.
Comments: ___________________________________________________________________________________________
Motivation/Initiative 
– 
Why Packages Limited? Does this person have self initiative, career goals or drive to work
?
 
Comments: ___________________________________________________________________________________________
Potential for Growth/Problem Solver: 
R
espon
se to the situation based questions/ vision & future aspirations regarding 
their career
.
Comments: ___________________________________________________________________________________________
Flexibility
 – Is the candidate willing to
 sit late, rotate or
 relocate for the position, if not then why?
Comments: ___________________________________________________________________________________________
Leadership Ability
 – Did the candidate demonstrate the leadership skills nec
essary for this position? Team Management
.
 
Comments: ___________________________________________________________________________________________
Communication Skills
 – How were the candidate’s communication skills during the interview?
 
Comments: ___________________________________________________________________________________________
Accountability & Ethical Behavior
 – Does the candidate 
posses integrity and does he follow through on commitments.
Comments: ___________________________________________________________________________________________
Professional Impression
 
– 
Consider self-confidence, maturity, energy level and passion/aspirations.
Comments: ___________________________________________________________________________________________
Cultural Fit
 – 
Impressions of how this person would blend/foster into Packages Limited.
Comments: ___________________________________________________________________________________________
)Score (
1
) (
2
) (
3
) (
4
) (
5
) (
Far exceeds expectations 
) (
E
xceeds expectations 
) (
Meets
 expectations 
)
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